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Dawn M. Jones
2020-21 President
Lawyers Serving the Public and the Justice System
August 11, 2020
Dear Georgia State University College of Law Students:
The State Bar of Georgia welcomes you to Georgia's legal community!
Beginning with your first moments as a law student, it is important that you establish solid professional and social
relationships with your classmates; this is one of the foundational elements of professionalism. While you may not
yet realize it, these relationships will benefit you throughout your initial legal studies and continue through your legal
career. Whether you decide to practice law in Georgia or elsewhere, the reputation you establish as a law student will
follow you into your career as a lawyer, so be diligent about comporting yourself with professionalism, in large part,
by establishing and maintaining a positive reputation.
I also encourage you to take advantage of opportunities to engage with Georgia’s legal community. Georgia State
University College of Law and the Atlanta legal community will provide you resources to grow professionally; take
advantage of them. Also take advantage of the opportunity to become a Student Associate Member of the State Bar
of Georgia by completing the enclosed application. This membership enables you to receive State Bar publications
and to attend State Bar meetings, where you can interact with the leaders of Georgia’s legal community. Even during
these trying times, virtual interactions during this pandemic can benefit you.
I encourage you to approach your academic and professional careers with a dedication to professionalism. This means
doing more than just what is required by a code of ethics, such as your school’s honor code. Professionalism
encompasses what is expected of lawyers by both the public and the traditions of the legal profession itself; not only
competence and civility, but also service – to clients, the community, the public, and justice itself. During these
pivotal times in our nation’s history, there are numerous opportunities for you to serve. Look for ways that you can
serve the community, the public, and justice itself as a law student and then offer yourself for service.
You must also remember to take care of yourself and to consider the welfare of others. As a former ICU nurse, I
know the importance of taking care of your physical and mental well-being. Your school has various resources to
help you and your classmates to support your mental health. Do not be afraid to ask for help for yourself or for others
when (not if) it is needed. As lawyers, we cannot serve others if we ourselves are not well and healthy.
Finally, keep in mind that being a lawyer is a privilege, not simply a way to make a living. As former Chief Justice
of the Georgia Supreme Court Robert Benham says, “Do not live just to make a living; rather, live to make a life.”
As you embark on this journey, embrace the professionalism ideals so that you can make an exemplary life.
Please accept my best wishes for your success as law students and lawyers. And please take care.
Sincerely,

Dawn M. Jones
President, State Bar of Georgia

HEADQUARTERS
104 Marietta St. NW, Suite 100
Atlanta, GA 30303-2743
404-527-8700 · 800-334-6865
Fax 404-527-8717
www.gabar.org

COASTAL GEORGIA OFFICE
18 E. Bay St.
Savannah, GA 31401-9910
912-239-9910 · 877-239-9910
Fax 912-239-9970
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SOUTH GEORGIA OFFICE
244 E. 2nd St. (31794)
P.O. Box 1390
Tifton, GA 31793-1390
229-387-0446 · 800-330-0446
Fax 229-382-7435

Lawyers Serving the Public and the Justice System

COMMITTEE ON PROFESSIONALISM
TO:

Law Students

FROM:

Robert L. Arrington, Jr.
Chair, Committee on Professionalism
Joshua I. Bosin
Vice-chair, Committee on Professionalism

DATE:

August 2020

RE:

Law School Orientation on Professionalism Overview

The Chief Justice's Commission on Professionalism is charged by the Supreme Court of
Georgia with ensuring that the practice of law in this state remains a high calling, enlisted in the
service not only of clients, but also of the public good. The State Bar of Georgia's Committee on
Professionalism focuses the energy and talents of the members of the State Bar on the continuing
professionalism movement launched in 1989 by the Supreme Court. An important part of the
Committee's on-going effort is the Orientation on Professionalism at each of the law schools in
Georgia. With the support of the schools, the Professionalism Committee will conduct a
Professionalism session as part of your law school orientation. This is the 28th year of these
programs.
The program will begin with brief remarks by a lawyer or judge, followed by small group
discussions of issues raised in the attached hypotheticals. Each group will be composed of a small
group of students and one to three group leaders who will be assigned to your group from among
the Georgia lawyers and judges who have signed up to participate in the program. Because of the
COVID-19 pandemic, for the first time, we are holding the sessions virtually so please be patient
if there are any technical challenges!
You need to become familiar with the basic fact situations of all of the hypos. As the
enclosed instructions state, you will only need the materials included in this packet to prepare
for the breakout sessions. Research is neither necessary nor appropriate. We hope that you
will find the group discussions to be lively and instructive as you begin your careers in the legal
profession.
HEADQUARTERS
104 Marietta St. NW, Suite 100
Atlanta, GA 30303-2743
404-527-8700 · 800-334-6865
Fax 404-527-8717
www.gabar.org

COASTAL GEORGIA OFFICE
18 E. Bay St.
Savannah, GA 31401-9910
912-239-9910 · 877-239-9910
Fax 912-239-9970
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Tifton, GA 31793-1390
229-387-0446 · 800-330-0446
Fax 229-382-7435

2020 LAW SCHOOL ORIENTATION PROGRAM INSTRUCTIONS FOR STUDENTS
What is the Law School Orientation on Professionalism Program?
Each year, every law school in Georgia partners with the State Bar of Georgia Committee on
Professionalism and the Chief Justice’s Commission on Professionalism to conduct a program
that orients incoming students (new, transfer, visiting) to professionalism. The program engages
students in interactive discussions – using hypothetical situations relating to the life of a law
student – that are facilitated by Group Leaders who are judges and lawyers.
The message of this program to law students is the same as the message of Professionalism
Continuing Legal Education required of all active members of the State Bar of Georgia: that the
function of lawyers is to assist clients in the proper use of the legal system and to balance
assistance to clients with a lawyer’s other roles and responsibilities to the courts, to opposing
counsel, to other colleagues in the legal profession, to the broader community, to the justice
system and to the rule of law. When acting as advocate for clients, the lawyer represents the
client’s interests to others in a vigorous and committed manner, while at the same time remaining
conscious of duties to other lawyers, the legal system, and the community in general.
What Should You Do Before the Orientation?
Prior to the orientation session on professionalism, you should:
1.
Download this entire "Student Materials" packet to an electronic device (such as a
cell telephone, tablet or laptop) that you plan to bring with you to the orientation. If
you want a hard copy of the Student Materials, please bring them with you.
2.

Read over the hypotheticals.

3.

Review A Lawyer’s Creed and the Aspirational Statement on Professionalism, your law
school’s honor code excerpts, the Georgia Rules of Professional Conduct related to Bar
Admissions and any other Rules provided in these materials. Additional research is
neither necessary nor appropriate.

4.

Give some thought to what issues arise in each situation and which portions of A Lawyer’s
Creed and the Aspirational Statement on Professionalism, or your law school’s honor
code excerpt might apply to each hypothetical situation; and

5.

Consider what sorts of decisions you would make given the facts as written. Be prepared
to discuss which portions of A Lawyer’s Creed and the Aspirational Statement on
Professionalism, or your law school’s honor code excerpt might apply, and why you would
make a particular decision or pursue a particular course of action.
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What Should You Expect to Get From the Discussions?
These hypothetical situations are intended to expose you to some of the challenges you may
encounter as you begin your professional career – as a law student. The goal of the group
discussions is not to have you approach these situations with the mind-set of a lawyer who is
versed in the written codes, rules and aspirations of the profession and makes his or her
decisions accordingly. The purpose of these problems is to stimulate thought and
discussion about professionalism and what it means to be a “professional.” It is also to
show, at the very outset of your legal career, how the Georgia legal community’s aspirational goals
for the profession apply to you as a law student. In all that you do, you should begin to think
about what you want your professional identity to be and how professionalism applies to you in
your everyday life as a law student.
What Is the Difference Between “Ethics” and “Professionalism”?
To put these discussions in context, it is important for you to be aware of the common
understanding among the lawyers and judges of Georgia of the terms ethics and professionalism.
As you begin law school, the word ethics probably connotes upright, moral behavior. To lawyers,
however, the connotation is in reference to the old codes of ethics that governed lawyer conduct.
The old Canons of Ethics evolved into the Georgia Rules of Professional Conduct adopted by
the Supreme Court of Georgia to govern the practice of law. Thus, to lawyers, the word ethics
means the rules or laws of lawyering. These Rules establish the minimum requirements of
conduct for members of the State Bar of Georgia. Professionalism, by contrast, refers to the
attitudes and conduct that rise above this minimum standard. It embodies the values of
competence, character, civility, commitment to the rule of law, to the lawyer’s role as an officer
of the court, and to public and community service. Professionalism is a commitment to carrying
out both the letter and spirit of the law.
What Else Should You Bring to The Discussions?
We ask that all you bring to the discussions of these hypotheticals are your life experience and
your own values, whatever they may be. We are not asking for any professional knowledge or
research. Most important, do not ignore your "gut reaction," i.e., how these situations make you
feel. That is part of the equation, too.
Your professional identity will take shape in many ways over the years as you experience your
life as lawyer. Let your journey begin now.
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Student’s Panther I.D. No.

FALL 2019 PROFESSIONALISM AND HONOR CODE PLEDGE

I _____________________________________, as a student entering
Georgia State University College of Law, understand that I am joining an
academic community and embarking on a professional career. The law
school community and the legal profession share important values, many
of which are expressed in the College of Law’s Honor Code, Bulletin and
other policies, as well as in the University’s Student Code of Conduct. I
understand that I am expected to familiarize myself with these provisions
and policies as soon as possible, and that I am bound by them, whether I
read them or not. While I am a student at the College of Law, I will at all
times conduct my academic, professional and personal life to comply with
the Honor Code and other College of Law and University provisions and
policies.

Signature

Date
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A LAWYER'S CREED

2
3
4
5

To my clients, I offer fai hf lness, compe ence,
diligence, and good j dgmen . I ill s ri e o represen o
as I o ld an o be represen ed and o be or h of o r
r s.

6
7
8
9

To the opposing parties and their counsel, I offer
fairness, in egri , and ci ili . I ill seek reconcilia ion
and, if e fail, I ill s ri e o make o r disp e a dignified
one.

10
11
12

To the courts, and o her rib nals, and o hose ho
assis hem, I offer respec , candor, and co r es . I ill
s ri e o do honor o he search for j s ice.

13
14
15

To my colleagues in the practice of law, I offer
concern for o r elfare. I ill s ri e o make o r
associa ion a professional friendship.

16
17
18

To the profession, I offer assis ance. I ill s ri e o
keep o r b siness a profession and o r profession a calling
in he spiri of p blic ser ice.

19
20
21
22
23

To the public and o r s s ems of j s ice, I offer
ser ice. I ill s ri e o impro e he la and o r legal
s s em, o make he la and o r legal s s em a ailable o
all, and o seek he common good hro gh he
represen a ion of m clien s.

10
E e ed b O de f S
R le a d Reg la i

eme C
f Ge gia, Oc be 9, 1992,
c
c J l 3, 1990; Pa IX f he
f he S a e Ba f Ge gia, a ame ded Se embe 10, 2003 a d A il 26, 2013
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Honor Code
(Approved, as amended Nov. 17, 1982; Dec. 6, 1988; May 14, 1998; April 15, 2004; May 10, 2018)
Section 1. Title, Application, and General Rules.
(a) This document is the Honor Code of the Georgia State University College of Law (hereinafter "Code"). It applies
to all students who enroll for any academic credit in the College of Law, and applies to any aspect of their association
with the College. If any provision of this Code is inconsistent with any provision of the College of Law Bulletin or any
other code of conduct applicable at Georgia State University, this Code shall govern. Non-academic dishonesty or
misconduct is governed by the Georgia State University Student Code of Conduct, not by this Honor Code.
(b) Each student has a duty to read the Code. Ignorance of any provisions in this Code shall not be a defense to any
violation of the Code.
(c) Except as otherwise provided in this Code, any notice requirement in this Code may be satisfied by mailing to the
address last provided by the student to the administration or by sending an e-mail to the address assigned the
student by the College of Law.
(d) As used in this Code, reference to the "Dean" or "Associate Dean" shall mean the Dean and Associate Dean of
the College of Law and shall include anyone designated by either of them to perform any act required of them under
this Code.
(e) This Code, as amended on May 10, 2018, shall apply to any violations which occur on or after that date.
Violations which occurred prior to May 10, 2018 shall be governed by the Honor Code, as set forth in the College of
Law Bulletin 2017-2018.
(f) Amendments to this Code shall not be effective until they have been posted in the College of Law for at least 30
days.
(g) Failure to comply with any deadlines or time requirements in this Code, other than those providing minimum time
periods to give a student notice, shall not be the basis for dismissal or appeal on behalf of a student charged with
violations of this Code.
Section 2. Trial Body and Jurisdiction.
(a) Trial Body. As used in this Code, "trial body" means either the Honor Court or the Faculty Honor Code
Committee, acting under authority provided by this Code.
(b) Honor Court.
(1) The Honor Court shall be elected pursuant to the Constitution of the Student Bar Association of the College of
Law. Except as otherwise provided in this Code, the Honor Court has jurisdiction to determine violations of Sections
4 and 5 of this Code. If a student charged with a violation of such Section so requests the Associate Dean in writing
within one week of the initial notification of the charge(s) as provided in section 12(b) of this Code, the charge will be
heard by the Faculty Honor Code Committee. Except as otherwise provided in this Code, when a student is charged
with violations of Section 4 and 5 of this Code in addition to violations of other sections of this Code, the charge will
be heard by the Faculty Honor Code Committee.
1
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(2) The Honor Court is subject to all the rules and procedures set forth in this Code. The Honor Court shall adopt
additional written rules and procedures for its own governance which meet with the approval of the faculty.
(c) Faculty Honor Code Committee.
(1) A Faculty Honor Code Committee (hereinafter "Committee") shall be appointed by the Dean of the College of Law
with jurisdiction to determine all violations of the Code not specifically assigned to the Honor Court and any other
violations of the Code referred to it by this Code or the approved rules and procedures of the Honor Court. When
acting as a trial body, the Committee is subject to all the rules and procedures set forth in this Code. The Committee
shall consist of five members of the full-time faculty, who shall be appointed to serve terms of three years. The Dean
shall appoint the Chair and all members of the Committee. No appointee who has served a full term of three years
shall be eligible for reappointment to the Committee until one year after termination of his or her last term. Vacancies
which arise shall be filled by appointment of the Dean for the remainder of any unexpired term. The Chair of the
Committee shall be a tenured full professor.
(2) The Chair may develop and promulgate written rules of procedure for the hearings, preside over hearings, rule on
any procedural or evidentiary matters related to such hearings, and execute any notice provisions required of the
Committee by this Code or the Committee's rules.
(3) When the Committee must be convened to hear a case under this Code, the Chair of the Committee shall choose
two of the members of the Committee to hear the case with the Chair. The Chair may, in his or her discretion,
disqualify a member of the Committee from sitting in a case. The Dean may, in his or her discretion, disqualify the
Chair from sitting in a case, in which event the Dean shall appoint another member of the Committee to perform the
duties of the Chair for that case. The Chair or any member of the faculty appointed to hear a case may recuse
himself or herself at his or her discretion, in which event the Chair shall appoint a replacement from the Committee
members. In the event that reasons for disqualification or other matters preclude the selection of three (3) members
of the Committee to sit on a case, the Dean shall appoint other faculty members to sit by designation for that
proceeding only.
Section 3. Duties of Students Under the Honor Code.
It shall be a violation of the Code for a student to:
(a) fail to report a possible Code violation in accordance with Section 12(a) of this Code;
(b) fail to cooperate fully with a prosecutor, investigator, or any other person engaged in an authorized investigation
of any matter under this Code;
(c) fail to appear and testify before the trial body assembled for any proceeding conducted under this Code, if
requested to do so in writing by the trial body through its presiding officer or by a student whose alleged Code
violation is being heard by the trial body;
(d) make any communication in any proceeding connected with this Code or to any person conducting an
investigation pursuant to this Code which is false or misleading or contains a material misrepresentation or omits any
fact necessary to make the communication as a whole not materially misleading;
(e) reveal any confidential information regarding investigations or proceedings under this Code in violation of Section
12(h).
In the event that a student charged with a violation of Sections 4 or 5 of this Code which is being investigated and
tried by the Honor Court violates a provision of Section 3 in the course of the investigation or trial, the violation of
Section 3 shall be investigated and tried by the Honor Court without any right of the student to seek transfer of any
charges to the Faculty Honor Code Committee as otherwise allowed by Section 2(b).

2
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Section 4. Academic Misconduct.
(a) It shall be a violation of the Code for any student to obtain or seek to obtain an unfair academic advantage for
himself or herself or any other student.
(b) Examinations
(1) No student shall cheat on an examination. By way of illustration only, and not by way of limitation, the following
are examples of conduct which constitutes cheating on an examination:
(A) Attempting to give or receive, or actually giving or receiving, unauthorized assistance during an examination.
(B) Possession during an examination of any books or other materials not authorized by the instructor or the
Associate Dean;
(C) When all the students in a course do not take the examination at the same time, any discussion in the presence
of a student who has not taken the examination, concerning the examination or any substantive matter in the course.
(2) No student shall take an examination except in a location designated by the instructor or proctor.
(3) No student shall violate examination time limitations.
(4) No student shall sign a pledge declaring, verbatim or in substance that he or she has neither given nor received
any improper aid in connection with the examination, nor committed or witnessed any other possible violation of this
Code in connection with an examination, when such student knows or reasonably should know that such statement is
false or misleading.
(c) Library.
No student shall disobey any rules, whether posted or otherwise made generally known to the student body,
regarding the use of any library materials, supplies, or equipment. By way of illustration only, and not by way of
limitation, the following are examples of violations of this Code section:
(1) The removal of library materials, supplies, or equipment from the law library without first checking them out;
(2) Any unauthorized removal of any materials, supplies, or equipment from the reserve collection;
(3) Any mutilation of, marking in, or defacement of any library materials, supplies, or equipment;
(4) Any intentional mis-shelving, concealment, or secreting of library materials, supplies, or equipment;
(5) Creating, by any loud, boisterous, or other disruptive behavior, a disturbance that obstructs normal library
functions;
(6) The unauthorized use of any materials, supplies, equipment, or services, including but not limited to computers,
computer diskettes and supplies, video equipment, databases, and materials in the microform/microfiche collection.
(d) Tape Recording Classes.
No student shall record any class through use of audio or video recording equipment or similar means without the
express, advance permission of the instructor or the Dean.
Section 5. Roll Calls.
It shall be a violation of the Code for any student to engage in any false or misleading conduct regarding the roll of
class or other College of Law function. By way of illustration only, and not by way of limitation, the following are
examples of such conduct under this section:
(a) Signing the roll on behalf of another person to indicate falsely that other person's presence;
(b) Having or attempting to have another person sign a roll for one to indicate falsely one's presence;
3
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(c) Answering a roll call on behalf of a person who is not then present;
(d) Having or attempting to have another answer a roll call on behalf of oneself when one is not present;
(e) Failing to indicate one's presence in class when one is called upon by the instructor;
(f) Signing the roll and then departing before the end of the class;
(g) Holding on to a roll call sheet so that late arriving students may sign it.
Section 6. Preprofessional Misconduct.
It shall be a violation of the Code for any student to engage in any conduct in connection with any activities of the
College of Law which raises a substantial question as to that student's honesty, trustworthiness, or moral fitness to
practice law or become a member of the legal profession. A violation of this section shall be charged only when the
student's conduct does not violate any other specific section of this Code.
Section 7. Plagiarism and Related Offenses.
It shall be a violation of the Code for any student to commit plagiarism or a related offense.
(a) Plagiarism.
It shall be a violation of this section for any student to plagiarize with the intent to gain any academic advantage
thereby.
(1) Definition. Plagiarism is the inclusion of ideas or passages taken from another in one's own written work without
properly attributing the source. When one is using the words of another verbatim, proper attribution of the source
requires the use of quotation marks or other conventions to indicate clearly that fact. Plagiarism includes rewriting or
paraphrasing the ideas or passages of another if the source is not properly attributed.
(2) For purposes of this section, a student's intent to gain academic advantage can be inferred from facts indicating
that the student knew, or it was so obvious the student must have known, that his or her work contained plagiarism
which could mislead the instructor as to the extent of the student's original contribution to the work. It shall be no
defense under this section that a student was unaware of this section or the definition of plagiarism herein. Students
are obligated to learn the rules for the proper attribution of sources.
(b) No student shall seek to obtain an unfair academic advantage for himself or herself or any other student in the
submission of any paper, project, or other written work submitted for academic credit or any other academic purpose
in the College of Law. By way of illustration only and not by way of limitation, the following are examples of violations
of this section:
(1) Submitting the same or substantially the same written work for academic credit in more than one course without
express permission of the instructors in both courses.
(2) Submitting the work of another student as one's own, or allowing a student to submit another's work as their own.
Plagiarizing the work of another student or allowing another student to plagiarize the student's work.
(3) Violating any rules governing the preparation and submission of written work for law review, moot court, or similar
competitions to achieve an unfair advantage in such competition.
(4) Failing to indicate clearly to the instructor that one's written work was submitted after the announced deadline for
such submissions.
(5) Fabricating references or citations in any written work submitted for credit.
Section 8. Reserved.
Section 9. Reserved.
4
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Section 10. Reserved.
Section 11. Reserved.
Section 12. Procedures for Reporting, Investigating, and Adjudicating Possible Violations of the Code.
(a) Any person who witnesses a possible Code violation or otherwise has a reasonable basis to believe a violation of
the Code has occurred shall report the possible violation as soon as practicable to at least one of the following
individuals: the instructor in the course involved (if applicable), any member of the Honor Court, or the Associate
Dean of the College of Law. When an instructor or member of the Honor Court receives a report of an Honor Code
violation, they shall immediately relay the report to the Associate Dean.
(b) Initial investigation. When a possible violation is reported, the Associate Dean, within one week, shall make a
preliminary determination whether the possible violations fall within the jurisdiction of the Honor Court or the Faculty
Honor Code Committee, as provided by this Code and shall, in writing, direct either the Chief Magistrate of the Honor
Court to proceed as provided in subsection (b)(l) below, or a faculty investigator to proceed as provided in subsection
(b)(2) below. After such direction, the Associate Dean shall, absent exceptional circumstances making notice
inappropriate, immediately notify the student(s) being investigated, inform the student(s) of the nature of the
complaint and the specific sections of the Code that allegedly have been violated, any rights the student(s) may have
under section 2(b)(l) of this Code, and explain the procedures for resolving the issues raised by the complaint. The
Associate Dean may amend the notice to the student(s) to add additional charges after investigation by the Honor
Court or Faculty Honor Code Committee where warranted by the findings of said investigation. An amended notice
will not provide the student(s) with an additional option under section 2(b)(l) to transfer the proceeding to the Faculty
Honor Code Committee.
(1) Honor Court Investigations. When a possible violation is directed by the Associate Dean for determination by the
Honor Court, the Chief Magistrate shall appoint a prosecutor (selected pursuant to Section 12(b)(1)(A) to investigate
the pertinent facts of the alleged violation and report in writing to the Associate Dean and the Chief Magistrate within
30 calendar days. The report shall address at least the following matters: (i) whether there is probable cause to
believe that a violation of the Code has been committed by the student who is the subject of the investigation; (ii)
which Code sections, if any, have possibly been violated; and (iii) what person or persons are believed to possess
knowledge that is relevant to the matter. In making a determination of probable cause, the prosecutor shall, absent
exceptional circumstances making notice inappropriate, provide the student, who is the subject of the investigation,
with the opportunity to make a statement if he or she desires.
(A) Upon election to office, or as soon thereafter as is practicable, the Honor Court Justices shall select five students
(none of whom shall be first-year students) who with the selected students' consent shall serve as prosecutors. No
member of the Honor Court may serve as a prosecutor.
(B) Probable Cause Finding. (i) Upon a finding by the Chief Magistrate that there exists probable cause to believe
that a violation of Sections 4 or 5 of the Code has occurred, the Chief Justice shall set a time for the alleged violator
to have a hearing before the Honor Court. Upon a finding by the Chief Magistrate that there exists probable use to
believe that a violation of Sections 3, 6, or 7 of this Code has occurred, the Associate Dean shall refer the case to the
Faculty Honor Code Committee for all further proceedings. (ii) If probable cause is not found, the matter shall be
closed. The Associate Dean shall send a letter to the subject student reporting the finding of no probable cause and
informing the student that he or she may be required by bar admission authorities to report this matter but that the
student is authorized to include in any such report that the matter was "dismissed at the first opportunity for lack of
probable cause."
(2) Faculty Investigations. When the Associate Dean determines that reported violations of the Code should be
referred to the Faculty Honor Code Committee, the Associate Dean shall appoint a faculty member who is not a
member of the Faculty Honor Code Committee to investigate the pertinent facts of the alleged violation and report in
writing to the Associate Dean within 30 calendar days. The report shall address at least the following matters: (i)
whether there is probable cause to believe that a violation of the Code has been committed by the student who is the
5
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subject of the investigation; (ii) which Code sections, if any, have possibly been violated; and (iii) what person or
persons are believed to possess knowledge that is relevant to the matter. In making a determination of probable
cause, the investigator shall, absent exceptional circumstances making notice inappropriate, provide the student,
who is the subject of the investigation, with the opportunity to make a statement if he or she desires.
(A) Assistance for Investigator. If the investigator determines that the nature of the case requires the services of a
person to gather, develop, or prepare evidence in the case, upon the request of the investigator the Associate Dean
shall appoint such a person.
(B) Probable Cause Finding.
(i)Upon a finding by the faculty investigator that there exists probable cause to believe that a violation of Section 3, 6,
or 7 of this Code has occurred, (or Section 4 or 5 if the student opted to submit the case to the jurisdiction of the
Faculty Honor Code Committee), the Associate Dean shall promptly forward the report to the Chair of the Faculty
Honor Code Committee who shall set a time for the alleged violator to have a hearing before the trial body. Upon a
finding by the faculty investigator that there exists probable cause to believe that a violation of Sections 4 or 5, and
no other Sections, has occurred, the Associate Dean shall promptly forward the report to the Chief Justice of the
Honor Court who shall set a time for the alleged violator to have a hearing before the Honor Court unless the student
never had the opportunity under Section 2(b)(1) to exercise the option to transfer the case to the jurisdiction of the
Faculty Honor Code Committee in which case the student shall have one week from notice by the Chief Justice to
exercise such option as defined in Section 2(b)(1).
(ii)In the event that the investigative report indicates that there is not probable cause to proceed, the matter shall be
closed and the Associate Dean shall send a letter to the subject student reporting the finding of no probable cause
and informing that student that he or she may be required by bar admission authorities to report this matter but that
the student is authorized to include in any such report that the matter was "dismissed at the first opportunity for lack
of probable cause."
(c) Hearings Before a Trial Body.
(1) The presiding officer of the trial body shall be the Chief Justice in the case of proceedings before the Honor Court,
and the Chair in the case of proceedings before the Faculty Honor Code Committee.
(2) The manner of conducting the hearing by trial bodies shall be determined by this Code and any supplementary
written rules of the body as approved by the faculty. Prior to the hearing, the presiding officer shall consult with the
prosecutor or investigator appointed under this Code to determine which witnesses should be asked to be present at
the hearing, though this procedure in no way limits or substitutes for the subject student's right to request the
attendance of witnesses in his or her own behalf at the hearing. If possible, the trial body should try to procure the
attendance at the hearing of at least one person who can testify from personal knowledge as to the alleged
misconduct. No persons other than those present at the request of the trial body shall be allowed to be present
during the hearing. The subject student shall have the right to be present at all times during the hearing of evidence.
The trial body has the discretion to sequester all other witnesses.
(3) Assistance for Trial Bodies. Ordinarily, the person who investigated the charges and found probable cause to
believe that a violation occurred shall be responsible for presenting the case against the subject student to the trial
body but if the presiding officer of a trial body determines that someone other than the prosecutor or faculty
investigator should present the case, upon the request of the presiding officer the Associate Dean shall appoint such
a person.
(4) A student whose possible violation of the Code is the subject of a hearing by a trial body shall be provided:
(A) Written notice of the time and place of such hearing, to be mailed or e-mailed to the alleged violator not less than
10 calendar days before the date of the hearing, which notice shall contain a specification of the violation(s) with
which the student is charged, and a copy of the investigative report with all attachments;
6
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(B) An opportunity to appear at the hearing, with a representative who may, but need not, be an attorney; and
(C) An opportunity at the hearing to (i) be present during the presentation of all testimony to the trial body; (ii)
examine all documentary evidence that the trial body has entered into the record of the proceedings; (iii) crossexamine any witnesses who testify against him or her; (iv) present witnesses to testify on his or her behalf and
present other evidence, subject to the discretion of the presiding officer of the trial body to exclude evidence that is
irrelevant or cumulative; (v) argue the law and facts to the trial body after all the evidence has been presented.
(5) The presentation of oral testimony at any hearing provided for under this Code shall be tape recorded in a manner
suitable for transcription. At the discretion of the presiding officer of the trial body or upon motion of the subject
student, other parts of the hearing also may be tape recorded, but in no event shall the deliberations of the trial body
be tape recorded. All tape recordings of the hearing, transcriptions thereof, and any other physical, documentary, or
demonstrative material received in evidence at the hearing shall constitute the official record of the hearing.
(d) Findings By a Trial Body. Any violations must be established by clear and convincing evidence and the
unanimous concurrence of the members of the trial body. The trial body shall base its determination as to whether a
violation has occurred and what sanction or sanctions, if any, should be recommended solely on the evidence
contained in the official record of the hearing. If the trial body determines that a violation has occurred, upon request
of the presiding officer, the Associate Dean shall furnish the trial body a summary description of any previous
charges of Honor Code violations, and their disposition, against the alleged violator, and such description may be
considered by the trial body in determining the appropriate sanction. Regardless of its decision as to whether a
violation has occurred or what sanction or sanctions, if any, it should recommend, the trial body shall prepare a
written statement setting forth (1) its findings of fact; (2) its conclusions concerning the existence of any violations of
particular provisions of this Code; (3) and the sanction or sanctions, if any, it recommends be imposed against the
subject student. A copy of such written decision shall be delivered, as soon as possible, to the Dean and to the
subject student. A trial body that has found a student in violation of this Code and is considering a sanction of
suspension for one semester or more or permanent dismissal or similar sanctions must defer further deliberation on
sanctions until the student has been informed of the trial body's finding of a violation and has been given an
opportunity to present any evidence, in person or in writing, relating to mitigation of the sanction or sanctions.
(e) Sancrions. Possible sanctions imposed against a student for violation of this Code include, but are not limited to,
the following or any combination of the following:
(1) permanent dismissal from the College of Law;
(2) suspension;
(3) a reprimand;
(4) notation of violation on the student's permanent record. Any finding of a violation of this Honor Code, unless it is
overturned by subsequent proceedings, must be noted on a student's official record at the College of Law.
A separate file shall be maintained by the College of Law of findings of probable cause that an Honor Code violation
has occurred. Any such finding can be shared with appropriate Fitness Committees of State Bar organizations.
In no event shall the trial body recommend the imposition of a particular grade as a sanction for a violation under this
Code. However, if the violation arose from activity related to a course or other graded activity, the trial body shall
inform the faculty member charged with grading that course or activity of its decision and recommendations. The
faculty member may then impose or adjust any grade in light of the trial body's findings.
(f) Decision and Review by the Dean.
(1) All recommendations for sanctions by a trial body are made to the Dean, who may impose the recommended
sanctions or lesser ones in his or her discretion. Subject to Section 12(f)(2) of this Code, the Dean must impose as a
sanction at least a notation of violation on the student's permanent record. The Dean shall inform the student in
writing of the sanctions imposed. Any sanctions imposed by the Dean shall be based only on the official record of the
7
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hearing and the findings of fact and conclusions submitted by a trial body. The Dean shall refer any offers of
evidence that are outside the record to the presiding officer of the trial body who shall treat the offer of such
additional evidence as a motion to reopen the record to permit the consideration of new evidence. If the presiding
officer finds that the new evidence could not reasonably have been presented at the hearing and the evidence is
material to the finding that there was a violation of the Code, the presiding officer shall withdraw the trial body's
findings of fact and recommendations regarding sanctions and reconvene the trial body that made the initial
recommendation to the Dean to receive the new evidence. If the new evidence relates only to possible sanctions, the
presiding officer may either reopen the hearing to consider the new evidence or return the evidence to the Dean for
his or her consideration in deciding the appropriate sanctions. If the new evidence reasonably could have been
presented at the hearing, or if the evidence is immaterial or cumulative of evidence already in the record, the
presiding officer may refuse to reopen the hearing or otherwise add the evidence to the record forwarded to the
Dean.
(2) If the Dean, in his or her discretion, based upon a review of the written findings of facts and conclusions submitted
by a trial body and the official record of the hearing, decides that further proceedings should be held regarding the
matter, the Dean may:
(A) remand the matter to the trial body which held the original hearing for further proceedings consistent with the
Dean's written order to that effect
(B) order a de novo hearing before the Faculty Honor Code Committee if the original hearing was held before the
Honor Court;
(C) order a de novo hearing before a newly constituted trial body made up of three faculty members, chosen by the
faculty at the next regularly scheduled faculty meeting, who are tenured and had no role in the investigation or
deliberation of the matter at issue; provided, the Dean may select this option only once for any single case.
(3) Any final decision of the Dean regarding imposition of sanctions against a student for any violations of this Code
may be appealed according to the statutes, rules, and regulations governing such appeals at Georgia State
University of the University System of Georgia. The subject student shall have access to the official record of the
proceedings against the student.
(g) Investigative Report; Subsequent Charges.
(1) An investigative or prosecutor's report submitted to the Associate Dean or Honor Court shall include a report on
all possible violations of this Code known to the investigator or prosecutor at the time the report is submitted. If, after
the investigative or prosecutor's report is submitted to the Associate Dean or Honor Court but before the trial body's
findings have been submitted to the Dean, the Associate Dean or Honor Court is informed of additional possible
violations of the Code by the alleged violator, the Associate Dean or Honor Court shall suspend any hearing
regarding the initial violations until the additional possible violations have been investigated and the report thereon
submitted to the Associate Dean or Honor Court pursuant to this Code.
(2) No student shall be charged with a violation of this Code if:
(A) the alleged violation has already been the subject of a hearing before a trial body against the student and that trial
body has submitted its findings to the Dean pursuant to section 12(d); or
(B) the alleged violation arose out of the same conduct or transaction that served as the basis for a charge of alleged
violations that have already been the subject of a hearing against the student before a trial body and that trial body
has submitted its findings to the Dean pursuant to section 12(d).
Provided, that nothing in this section shall limit the right to conduct any additional proceedings under section 12(f) of
this Code.
(h) Confidentiality of All Proceedings and Records.
8
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(1) Any student who was a member of a trial body, investigated a possible violation of the Code pursuant to the
Code, or was present during a hearing or other proceeding before a trial body (except a student charged at such a
hearing with having committed a Code violation), shall reveal nothing learned in the course of such investigations,
hearings, or other proceedings nor anything contained in any records or documents related to such investigations,
hearings, or other proceedings, except as provided below.
(2) The Dean or Associate Dean may disclose information concerning probable cause findings that a violation of the
Honor Code has occurred and any finding of a violation of the Honor Code:
(A) Upon the written request of the student who was the subject of such proceedings;
(B) To bar admission authorities of this or any other jurisdiction to which the subject student has applied for
admission to practice law;
(C) To an investigator or trial body acting pursuant to this Code when it appears that the information is necessary to
determine whether a Code violation has occurred or to determine the appropriate sanctions to recommend;
(D) To any officials of Georgia State University or the University System of Georgia pursuant to statutes, rules, and
regulations of said institutions;
(E) To defend the College of Law, any of its faculty, Georgia State University, or the University System of Georgia
from any charges, claims, or complaints lodged against them;
(F) In order to improve the student body's understanding and appreciation of this Code, the Chair of the Faculty
Honor Code Committee shall report annually to the student body the nature of the charge and penalty assessed in
those cases where it has been determined that there was a violation of the Code. In preparing this report, the Chair
of the Faculty Honor Code Committee shall avoid, to the extent possible, identifying the student who was the subject
of the proceeding and the witnesses or potential witnesses in the case.
(3) All documents, tape recordings, or other materials produced or submitted in connection with investigations and
proceedings under this Code, and any copies thereof except those delivered to the subject student, shall, within a
reasonable time after conclusion of any such proceedings involving a student, be delivered to and kept in a secure
place by the Dean.

9
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Excerpts from the Georgia Rules of Professional Conduct
RULE 8.1 BAR ADMISSION AND DISCIPLINARY MATTERS
An applicant for admission to the bar, or a lawyer in connection with a bar admission application or
in connection with a disciplinary matter, shall not:
(a)
knowingly make a false statement of material fact; or
(b)
fail to disclose a fact necessary to correct a misapprehension known by the person to
have arisen in the matter, or knowingly fail to respond to a lawful demand for
information from an admissions or disciplinary authority, except that this rule does not
require disclosure of information otherwise protected by Rule 1.6.
The maximum penalty for a violation of this Rule is disbarment.
Comment
[1] The duty imposed by this Rule extends to persons seeking admission to the bar as well as to
lawyers. Hence, if a person makes a material false statement in connection with an application for
admission, it may be the basis for subsequent disciplinary action if the person is admitted, and in any
event may be relevant in a subsequent admission application. The duty imposed by this Rule applies
to a lawyer's own admission or discipline as well as that of others. Thus, it is a separate professional
offense for a lawyer to knowingly make a misrepresentation or omission in connection with a
disciplinary investigation of the lawyer's own conduct. This Rule also requires affirmative clarification
of any misunderstanding on the part of the admissions or disciplinary authority of which the person
involved becomes aware.
[2] This Rule is subject to the provisions of the Fifth Amendment of the United States Constitution
and corresponding provisions of state constitutions. A person relying on such a provision in response
to a question, however, should do so openly and not use the right of nondisclosure as a justification
for failure to comply with this Rule.
[3] A lawyer representing an applicant for admission to the bar, or representing a lawyer who is the
subject of a disciplinary inquiry or proceeding, is governed by the rules applicable to the client-lawyer
relationship.
– https://www.gabar.org/Handbook/index.cfm#handbook/rule154 (last visited July 24, 2018)
RULE 8.4 MISCONDUCT
(a) It shall be a violation of the Georgia Rules of Professional Conduct for a lawyer to:
(1) violate or knowingly attempt to violate the Georgia Rules of Professional Conduct,
knowingly assist or induce another to do so, or do so through the acts of another;
(2) be convicted of a felony;
(3) be convicted of a misdemeanor involving moral turpitude where the underlying conduct
relates to the lawyer's fitness to practice law;
(4) engage in professional conduct involving dishonesty, fraud, deceit or misrepresentation;
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(b) For purposes of this Rule, conviction shall include any of the following accepted by
a court, whether or not a sentence has been imposed:
(i) a guilty plea;
(ii) a plea of nolo contendere;
(iii) a verdict of guilty; or
(iv) a verdict of guilty but mentally ill.
(2) The record of a conviction or disposition in any jurisdiction based upon a guilty plea, a plea
of nolo contendere, a verdict of guilty or a verdict of guilty but mentally ill, or upon the imposition
of first offender probation shall be conclusive evidence of such conviction or disposition and
shall be admissible in proceedings under these disciplinary rules.
The maximum penalty for a violation of Rule 8.4 (a) (1) is the maximum penalty for the specific Rule
violated. The maximum penalty for a violation of Rule 8.4 (a) (2) through (c) is disbarment.
Comment
[1] The prohibitions of this Rule as well as the prohibitions of Bar Rule 4-102 prevents a lawyer from attempting to
violate the Georgia Rules of Professional Conduct or from knowingly aiding or abetting, or providing direct or
indirect assistance or inducement to another person who violates or attempts to violate a rule of professional
conduct. A lawyer may not avoid a violation of the rules by instructing a nonlawyer, who is not subject to the
rules, to act where the lawyer can not.
[2] This Rule, as its predecessor, is drawn in terms of acts involving "moral turpitude" with, however, a recognition
that some such offenses concern matters of personal morality and have no specific connection to fitness for the
practice of law. Here the concern is limited to those matters which fall under both the rubric of "moral turpitude"
and involve underlying conduct relating to the fitness of the lawyer to practice law.
[3] Many kinds of illegal conduct reflect adversely on fitness to practice law, such as offenses involving fraud and
the offense of willful failure to file an income tax return. However, some kinds of offenses carry no such
implication. Traditionally, the distinction was drawn in terms of offenses involving "moral turpitude." That
concept can be construed to include offenses concerning some matters of personal morality, such as adultery
and comparable offenses, that have no specific connection to fitness for the practice of law. Although a lawyer is
personally answerable to the entire criminal law, a lawyer should be professionally answerable only for offenses
that indicate lack of those characteristics relevant to law practice. Offenses involving violence, dishonesty, breach
of trust, or serious interference with the administration of justice are in that category. A pattern of repeated
offenses, even ones of minor significance when considered separately, can indicate indifference to legal
obligation.
...
– https://www.gabar.org/Handbook/index.cfm#handbook/rule160 (last visited July 24, 2018)
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RULE 4-104. MENTAL INCAPACITY AND SUBSTANCE ABUSE
Mental illness, cognitive impairment, alcohol abuse, or substance abuse, to the extent of impairing
competency as a lawyer, shall constitute grounds for removing a lawyer from the practice of law.
Upon a determination by the State Disciplinary Board that a lawyer may be impaired or incapacitated
to practice law as a result of one of the conditions described in paragraph (a) above, the Board may,
in its sole discretion, make a confidential referral of the matter to an appropriate medical or mental
health professional for the purposes of evaluation and possible referral to treatment and/or peer support
groups. The Board may, in its discretion, defer disciplinary findings and proceedings based upon the
impairment or incapacity of a lawyer to afford the lawyer an opportunity to be evaluated and, if
necessary, to begin recovery. In such situations the medical or mental health professional shall report
to the State Disciplinary Board and the Office of the General Counsel concerning the lawyer’s
progress toward recovery. A lawyer’s refusal to cooperate with the medical or mental health
professional or to participate in the evaluation or recommended treatment may be grounds for further
proceedings under these Rules, including emergency suspension proceedings pursuant to Rule 4-108.
– https://www.gabar.org/Handbook/index.cfm#handbook/rule94 (last visited July 24, 2018)
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SUPREME COURT OF GEORGIA
OFFICE OF BAR ADMISSIONS
POLICY STATEMENT OF THE BOARD TO DETERMINE FITNESS OF BAR APPLICANTS
REGARDING DUI AND OTHER ALCOHOL-RELATED OFFENSES
(Adopted March 12, 2007, revised September 11, 2008; May 12, 2011, January 10,
2019)

Any applicant who receives a Driving Under the Influence (DUI) conviction or the
equivalent in any jurisdiction is ineligible for Certification of Fitness to Practice Law for a period
of twelve months from the date of conviction, as if the applicant had been sentenced under the
mandatory twelve- month sentence required by the Georgia DUI statute (Ga. Code Ann. Section
' 40-6-391), regardless of whether the sentence is probated and regardless of any early
termination or completion of probation.
In the case of an applicant who was charged with DUI in Georgia (or its equivalent in any
jurisdiction) but for whom the DUI charge was reduced, the Board is concerned about disregard
for the law as well as possible patterns or problems related to abuse of alcohol and/or other
substances and of the impact of these problems on the applicant=s fitness to practice law.
Therefore, any applicant who receives a conviction for an offense reduced from an original
charge of DUI is ineligible for fitness certification for the period extending from the date of
conviction to the completion of the sentence, including any period of probation.
Following the expiration of the period during which the applicant is ineligible for
certification, the applicant may be eligible to take the succeeding examination or for the release
of grades from a previous examination. Such eligibility will be decided by the Board on a caseby-case basis following its standard policies.
It should be understood that this is a procedural bar only. Following the expiration of the
period during which the applicant is ineligible for certification, the Board will review the
applicant=s file on the merits for a determination of whether to certify the applicant for fitness.
The Board may have substantive concerns about the applicant=s conduct that may lead the Board
to make further investigation, to require that the applicant be evaluated for drug or alcohol
dependency, to require the applicant to file a written, detailed statement of use of alcohol/drugs,
and/or to require that the applicant appear before the Board for an informal conference, prior to
the Board=s acting upon certification of the applicant.
Excerpts from Frequently Asked Questions about the Georgia Character and Fitness Review:
WHAT DO THE GOOD CHARACTER AND FITNESS STANDARDS REQUIRE?
The good character and fitness standards require that an applicant to the bar be one whose record of conduct
justifies the trust of clients, adversaries, courts and others. The hallmark of such a person is honesty,
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especially in connection with the application for admission to the bar. Persons with a record showing a
deficiency in honesty, trustworthiness, diligence, or reliability might not be recommended for admission.

WHAT KINDS OF CONDUCT MIGHT SHOW A DEFICIENCY IN THE NECESSARY
QUALITIES OF HONESTY, TRUST-WORTHINESS, DILIGENCE, OR RELIABILITY?
Any of the following will be considered by the Fitness Board to be a basis for further inquiry before
recommending admission:
• unlawful conduct
...
• evidence of mental or emotional instability
• evidence of drug or alcohol dependency
....
Questions from the Application for Character and Fitness in Georgia
19.4 Has your driver’s license ever been suspended or revoked?
20. Driving Under the Influence
Note: Before you complete this section, you must read the Policy Statement of the Board to Determine Fitness of
Bar Applicants Regarding DUI and Other Alcohol-Related Offenses, which is published on the Georgia Bar
Admissions website. (See previous page)
20.1 Have you ever been charged with or cited for driving under the influence of alcohol or drugs?
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2020-2021 Wellness Resources/Initiatives
COL Mindfulness Program – more information about the new Mindfullness program will be made
available in early September. Will be available through icollege and will be available to all enrolled students
at the College of Law. The program will run for the Fall semester and have live (virtual) sessions, as well
as pre-recorded resources for students.
Wellness in the Law Society - T e O ga a
e
de de
e
,
resources, and community to address seven key areas of wellness: mental, physical, social, emotional,
intellectual, professional, and inner purpose/values. Learn more about upcoming events through PIN
(pin.gsu.edu)
Other student organizations provide an opportunity for fellowship & support!
Financial Literacy https://sfs.gsu.edu/budgeting/
Additional resources for students regarding all of the wellness components are available online at:
https://law.gsu.edu/student-experience/
University Resources
GSU Recreation Center
All GSU students are automatically members. Membership includes access to the Student Recreation
Center, the pool at the Indian Creek Recreation Area (ICRA), and the Recreation facilities at our Perimeter
campuses. It also includes the ability to register for the programs and services listed below. There are
some restrictions and limitations to some of the programs and services, so be sure to check the specific
policies for those programs and services. Membership does not grant you the ability to reserve space at
ICRA, other than the picnic area near the pool.
In addition to drop-in activities, members have access to the following:
Aquatic classes
Equipment checkout (game room, lower level and outdoor rental)
Guest privileges (see guest rates below)
Instructional clinics
Intramurals
Nutrition consultations
Personal training
Safety programs
Sport clubs
Touch the Earth (Outdoor Recreation)
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Georgia State University does not discriminate against individuals on the basis of race, color, sex, religion,
creed, age, sexual orientation, gender, disability, national origin, or veteran status in employment or the
administration of the program and activities conducted by Georgia State University or any of its several
departments now in existence or hereafter established.
It is expected that our guests at the institution abide by the same professionalism expectations as our
students, faculty and staff, especially while in our building.
Should any student need to report behavior like that in the Cameron hypothetical, they should reach out to
the College of Law Dean of Students Office.

Additional University resources for the Cameron Hypothetical:
Sexual Misconduct by faculty or staff should be reported to:
Opportunity Development/Diversity Education Planning
1 Park Place South, Suite 308
404-413-3303
Report Here

Confidential Disclosures can be made to:
Important Note About Confidentiality:
In instances of sexual misconduct, all university employees except those described below serve as
Responsible Employees who are required to share all reports of sexual misconduct with administrative
officials for university review. If you wish to disclose an incident of sexual misconduct confidentially, contact
one of the confidential disclosure resources below.
While the services below are available to any student who has experienced any crime, sexual misconduct
in particular may be disclosed confidentially in the following areas:
Georgia State University Counseling and Testing Center
75 Piedmont Ave. NE, Suite 200
404-413-1640
Georgia State University Student Health Clinic
141 Piedmont Ave. NE, Suite D
404-413-1950
Georgia State University Student Victim Assistance
75 Piedmont Ave. NE, Suite 239
404-413-1965
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Connect With Us

@CJCPGA

www.cjcpga.org

Facebook

YouTube

LinkedIn

Twitter

#Orientations2020
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