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Communicating Across Differences

X – Sanford 213
Dr. Michelle Garfield Cook, Vice Provost for Diversity & Inclusion and Strategic
Y – Hirsch A & B University Initiatives
Z – Hirsch C & F Greg Roseboro, Assistant Dean for Admissions, Diversity & Inclusion and Strategic
Initiatives
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Break
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X – Sanford 213
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Introduction of Character & Fitness Speakers

X – Sanford 213
Nathan S. Chapman, Associate Professor of Law
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Character and Fitness Requirements for Bar Admission
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Dawn M. Jones
2020-21 President
Lawyers Serving the Public and the Justice System
August 14, 2020
Dear University of Georgia Law Students:
The State Bar of Georgia welcomes you to Georgia's legal community!
Beginning with your first moments as a law student, it is important that you establish solid professional and social
relationships with your classmates; this is one of the foundational elements of professionalism. While you may not yet
realize it, these relationships will benefit you throughout your initial legal studies and continue through your legal
career. Whether you decide to practice law in Georgia or elsewhere, the reputation you establish as a law student will
follow you into your career as a lawyer, so be diligent about comporting yourself with professionalism, in large part,
by establishing and maintaining a positive reputation.
I also enco rage o to take ad antage of opport nities to engage ith Georgia s legal comm nit . The University of
Georgia School of Law and the Athens legal community will provide you resources to grow professionally; take
advantage of them. Also take advantage of the opportunity to become a Student Associate Member of the State Bar of
Georgia by completing the enclosed application. This membership enables you to receive State Bar publications and
to attend State Bar meetings, here o can interact ith the leaders of Georgia s legal comm nit . Even during these
trying times, virtual interactions during this pandemic can benefit you.
I encourage you to approach your academic and professional careers with a dedication to professionalism. This means
doing more than j st hat is req ired b a code of ethics, s ch as o r school s honor code. Professionalism
encompasses what is expected of lawyers by both the public and the traditions of the legal profession itself; not only
competence and civility, but also service to clients, the community, the public, and justice itself. During these pivotal
times in o r nation s histor , there are numerous opportunities for you to serve. Look for ways that you can serve the
community, the public, and justice itself as a law student and then offer yourself for service.
You must also remember to take care of yourself and to consider the welfare of others. As a former ICU nurse, I know
the importance of taking care of your physical and mental well-being. Your school has various resources to help you
and your classmates to support your mental health. Do not be afraid to ask for help for yourself or for others when
(not if) it is needed. As lawyers, we cannot serve others if we ourselves are not well and healthy.
Finally, keep in mind that being a lawyer is a privilege, not simply a way to make a living. As former Chief Justice of
the Georgia Supreme Co rt Robert Benham sa s, Do not li e j st to make a li ing; rather, li e to make a life. As
you embark on this journey, embrace the professionalism ideals so that you can make an exemplary life.
Please accept my best wishes for your success as law students and lawyers. And please take care.
Sincerely,

Dawn M. Jones
President, State Bar of Georgia

HEADQUARTERS
104 Marietta St. NW, Suite 100
Atlanta, GA 30303-2743
404-527-8700 · 800-334-6865
Fax 404-527-8717
www.gabar.org

COASTAL GEORGIA OFFICE
18 E. Bay St.
Savannah, GA 31401-9910
912-239-9910 · 877-239-9910
Fax 912-239-9970

6

SOUTH GEORGIA OFFICE
244 E. 2nd St. (31794)
P.O. Box 1390
Tifton, GA 31793-1390
229-387-0446 · 800-330-0446
Fax 229-382-7435

Lawyers Serving the Public and the Justice System

COMMITTEE ON PROFESSIONALISM
TO:

Law Students

FROM:

Robert L. Arrington, Jr.
Chair, Committee on Professionalism
Joshua I. Bosin
Vice-chair, Committee on Professionalism

DATE:

August 2020

RE:

Law School Orientation on Professionalism Overview

The Chief Justice's Commission on Professionalism is charged by the Supreme Court of
Georgia with ensuring that the practice of law in this state remains a high calling, enlisted in the
service not only of clients, but also of the public good. The State Bar of Georgia's Committee on
Professionalism focuses the energy and talents of the members of the State Bar on the continuing
professionalism movement launched in 1989 by the Supreme Court. An important part of the
Committee's on-going effort is the Orientation on Professionalism at each of the law schools in
Georgia. With the support of the schools, the Professionalism Committee will conduct a
Professionalism session as part of your law school orientation. This is the 28th year of these
programs.
The program will begin with brief remarks by a lawyer or judge, followed by small group
discussions of issues raised in the attached hypotheticals. Each group will be composed of a small
group of students and one to three group leaders who will be assigned to your group from among
the Georgia lawyers and judges who have signed up to participate in the program. Because of the
COVID-19 pandemic, for the first time, we are holding the sessions virtually so please be patient
if there are any technical challenges!
You need to become familiar with the basic fact situations of all of the hypos. As the
enclosed instructions state, you will only need the materials included in this packet to prepare
for the breakout sessions. Research is neither necessary nor appropriate. We hope that you
will find the group discussions to be lively and instructive as you begin your careers in the legal
profession.
HEADQUARTERS
104 Marietta St. NW, Suite 100
Atlanta, GA 30303-2743
404-527-8700 · 800-334-6865
Fax 404-527-8717
www.gabar.org

COASTAL GEORGIA OFFICE
18 E. Bay St.
Savannah, GA 31401-9910
912-239-9910 · 877-239-9910
Fax 912-239-9970
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SOUTH GEORGIA OFFICE
244 E. 2nd St. (31794)
P.O. Box 1390
Tifton, GA 31793-1390
229-387-0446 · 800-330-0446
Fax 229-382-7435

2020 LAW SCHOOL ORIENTATION PROGRAM INSTRUCTIONS FOR STUDENTS
What is the Law School Orientation on Professionalism Program?
Each year, every law school in Georgia partners with the State Bar of Georgia Committee on
Professionalism and the Chief Justice’s Commission on Professionalism to conduct a program
that orients incoming students (new, transfer, visiting) to professionalism. The program engages
students in interactive discussions – using hypothetical situations relating to the life of a law
student – that are facilitated by Group Leaders who are judges and lawyers.
The message of this program to law students is the same as the message of Professionalism
Continuing Legal Education required of all active members of the State Bar of Georgia: that the
function of lawyers is to assist clients in the proper use of the legal system and to balance
assistance to clients with a lawyer’s other roles and responsibilities to the courts, to opposing
counsel, to other colleagues in the legal profession, to the broader community, to the justice
system and to the rule of law. When acting as advocate for clients, the lawyer represents the
client’s interests to others in a vigorous and committed manner, while at the same time remaining
conscious of duties to other lawyers, the legal system, and the community in general.
What Should You Do Before the Orientation?
Prior to the orientation session on professionalism, you should:
1.
Download this entire "Student Materials" packet to an electronic device (such as a
cell telephone, tablet or laptop) that you plan to bring with you to the orientation. If
you want a hard copy of the Student Materials, please bring them with you.
2.

Read over the hypotheticals.

3.

Review A Lawyer’s Creed and the Aspirational Statement on Professionalism, your law
school’s honor code excerpts, the Georgia Rules of Professional Conduct related to Bar
Admissions and any other Rules provided in these materials. Additional research is
neither necessary nor appropriate.

4.

Give some thought to what issues arise in each situation and which portions of A Lawyer’s
Creed and the Aspirational Statement on Professionalism, or your law school’s honor
code excerpt might apply to each hypothetical situation; and

5.

Consider what sorts of decisions you would make given the facts as written. Be prepared
to discuss which portions of A Lawyer’s Creed and the Aspirational Statement on
Professionalism, or your law school’s honor code excerpt might apply, and why you would
make a particular decision or pursue a particular course of action.
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What Should You Expect to Get From the Discussions?
These hypothetical situations are intended to expose you to some of the challenges you may
encounter as you begin your professional career – as a law student. The goal of the group
discussions is not to have you approach these situations with the mind-set of a lawyer who is
versed in the written codes, rules and aspirations of the profession and makes his or her
decisions accordingly. The purpose of these problems is to stimulate thought and
discussion about professionalism and what it means to be a “professional.” It is also to
show, at the very outset of your legal career, how the Georgia legal community’s aspirational goals
for the profession apply to you as a law student. In all that you do, you should begin to think
about what you want your professional identity to be and how professionalism applies to you in
your everyday life as a law student.
What Is the Difference Between “Ethics” and “Professionalism”?
To put these discussions in context, it is important for you to be aware of the common
understanding among the lawyers and judges of Georgia of the terms ethics and professionalism.
As you begin law school, the word ethics probably connotes upright, moral behavior. To lawyers,
however, the connotation is in reference to the old codes of ethics that governed lawyer conduct.
The old Canons of Ethics evolved into the Georgia Rules of Professional Conduct adopted by
the Supreme Court of Georgia to govern the practice of law. Thus, to lawyers, the word ethics
means the rules or laws of lawyering. These Rules establish the minimum requirements of
conduct for members of the State Bar of Georgia. Professionalism, by contrast, refers to the
attitudes and conduct that rise above this minimum standard. It embodies the values of
competence, character, civility, commitment to the rule of law, to the lawyer’s role as an officer
of the court, and to public and community service. Professionalism is a commitment to carrying
out both the letter and spirit of the law.
What Else Should You Bring to The Discussions?
We ask that all you bring to the discussions of these hypotheticals are your life experience and
your own values, whatever they may be. We are not asking for any professional knowledge or
research. Most important, do not ignore your "gut reaction," i.e., how these situations make you
feel. That is part of the equation, too.
Your professional identity will take shape in many ways over the years as you experience your
life as lawyer. Let your journey begin now.
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LAW STUDENT OATH
As a student entering the University of Georgia School of Law, I understand I am
joining not only an academic community but am embarking on a professional career.
I acknowledge that my conduct, inside and outside of the law school, reflects on
the entire University of Georgia Law School community, past, present and future.
I will conduct myself with dignity and civility and will treat all fellow students,
staff, faculty, alums, and employers with courtesy and respect.
I promise to live up to the highest standards of the legal profession and uphold
the highest standard of academic honesty and ethical practice throughout law school
and the remainder of my professional career.
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A LAWYER'S CREED

2
3
4
5

To my clients, I offer fai hf lness, compe ence,
diligence, and good j dgmen . I ill s ri e o represen o
as I o ld an o be represen ed and o be or h of o r
r s.

6
7
8
9

To the opposing parties and their counsel, I offer
fairness, in egri , and ci ili . I ill seek reconcilia ion
and, if e fail, I ill s ri e o make o r disp e a dignified
one.

10
11
12

To the courts, and o her rib nals, and o hose ho
assis hem, I offer respec , candor, and co r es . I ill
s ri e o do honor o he search for j s ice.

13
14
15

To my colleagues in the practice of law, I offer
concern for o r elfare. I ill s ri e o make o r
associa ion a professional friendship.

16
17
18

To the profession, I offer assis ance. I ill s ri e o
keep o r b siness a profession and o r profession a calling
in he spiri of p blic ser ice.

19
20
21
22
23

To the public and o r s s ems of j s ice, I offer
ser ice. I ill s ri e o impro e he la and o r legal
s s em, o make he la and o r legal s s em a ailable o
all, and o seek he common good hro gh he
represen a ion of m clien s.

E e ed b O de f S
R le a d Reg la i

eme C
f Ge gia, Oc be 9, 1992,
c
c J l 3, 1990; Pa IX f he
f he S a e Ba f Ge gia, a ame ded Se embe 10, 2003 a d A il 26, 2013
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13

14

15

16

17

Honor Code
University of Georgia School of Law
(Article III of Honor Code Constitution)
ARTICLE III. HONOR CODE
Section 1. Definitions
a. "Academic matter" means all matters that relate to:
1) Any law school course;
2) Any law school examination;
3) Any matter for which law school credit is given or sought;
4) Any non-electoral competition for membership in any law journal or other
student organization; or
5) Material submitted for publication in any law journal.
b. "Person in authority" means all faculty of the law school (including visiting and
adjunct faculty), all employees of the law school with responsibility in connection
with any academic matter, and all professional library staff members.
c. "Associate Dean" means the Associate Dean for Academic Affairs for the Law
School.
Section 2. A student Violates the Honor Code if he/she:
a. Knowingly makes a materially false or deceptive statement to a person in
authority in connection with an academic matter; or
b. Engages in conduct in connection with an academic matter either:
1) For the purpose of gaining an unfair advantage over another student, or
2) Under circumstances such that a reasonable law student would know that the
conduct was likely to result in an unfair advantage.
Section 3. Examples of Honor Code Violations
As illustrations of conduct which violates the provisions in Section 2, the
following specific forms of conduct by students are violations of the Honor Code:
a. Violation of any procedure adopted by any person in authority for an
examination or any other graded material, including but not limited to:
1) Use of unauthorized materials;
2) Writing beyond the time limit of the examination;
3) Communication with any unauthorized person during the examination or the
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preparation of the graded material; or
4) Communication concerning the examination or preparation of the graded
material with any student who already has taken or who has yet to take the
examination.
b. Purposeful destruction, mutilation, secretion, or unauthorized removal of any
law school property, including library material.
c. Purposeful invasion, including by computer, of the security maintained for the
preparation or storage of examinations or other confidential information retained
by the law school.
d. Submission, except by permission of the relevant person in authority after full
disclosure, of any work prepared, used, or submitted in another course or for a law
journal, clinic, employer, or any other organization.
e. Agreeing, soliciting, attempting or agreeing to commit, assist, or facilitate a
violation of this Article.
f. Failure to report a known violation of this Article within a reasonable time.
g. Failure to provide information or testimony when requested by the Honor Court,
except upon a showing of good cause.
h. Making a false representation about one's academic record or law school
activities to a prospective employer or to another academic institution;
i. Unauthorized use of academic materials, such as library books;
j. Unauthorized taking of another student's books, class notes, outlines, study
materials or computer;
k. Violation of the confidentiality rules created by the Honor Code Constitution.
Nothing in this section shall be construed to limit in any way the provisions of
Section 2 of this Article.
Section 4. This Article does not apply to plagiarism. Conduct alleged to constitute
plagiarism remains within the authority of the faculty.
Section 5. All incoming students shall sign the following pledge on matriculation.
I, the undersigned, have read the School of Law Honor Code Constitution, and
understand what is expected of me as a student, including my obligation to report
violations to which I am a witness or of which I am aware.
Signature
The pledge remains in effect until (a) graduation or (b) termination of education
prior to graduation.
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Excerpts from the Georgia Rules of Professional Conduct
RULE 8.1 BAR ADMISSION AND DISCIPLINARY MATTERS
An applicant for admission to the bar, or a lawyer in connection with a bar admission application or
in connection with a disciplinary matter, shall not:
(a)
knowingly make a false statement of material fact; or
(b)
fail to disclose a fact necessary to correct a misapprehension known by the person to
have arisen in the matter, or knowingly fail to respond to a lawful demand for
information from an admissions or disciplinary authority, except that this rule does not
require disclosure of information otherwise protected by Rule 1.6.
The maximum penalty for a violation of this Rule is disbarment.
Comment
[1] The duty imposed by this Rule extends to persons seeking admission to the bar as well as to
lawyers. Hence, if a person makes a material false statement in connection with an application for
admission, it may be the basis for subsequent disciplinary action if the person is admitted, and in any
event may be relevant in a subsequent admission application. The duty imposed by this Rule applies
to a lawyer's own admission or discipline as well as that of others. Thus, it is a separate professional
offense for a lawyer to knowingly make a misrepresentation or omission in connection with a
disciplinary investigation of the lawyer's own conduct. This Rule also requires affirmative clarification
of any misunderstanding on the part of the admissions or disciplinary authority of which the person
involved becomes aware.
[2] This Rule is subject to the provisions of the Fifth Amendment of the United States Constitution
and corresponding provisions of state constitutions. A person relying on such a provision in response
to a question, however, should do so openly and not use the right of nondisclosure as a justification
for failure to comply with this Rule.
[3] A lawyer representing an applicant for admission to the bar, or representing a lawyer who is the
subject of a disciplinary inquiry or proceeding, is governed by the rules applicable to the client-lawyer
relationship.
– https://www.gabar.org/Handbook/index.cfm#handbook/rule154 (last visited July 24, 2018)
RULE 8.4 MISCONDUCT
(a) It shall be a violation of the Georgia Rules of Professional Conduct for a lawyer to:
(1) violate or knowingly attempt to violate the Georgia Rules of Professional Conduct,
knowingly assist or induce another to do so, or do so through the acts of another;
(2) be convicted of a felony;
(3) be convicted of a misdemeanor involving moral turpitude where the underlying conduct
relates to the lawyer's fitness to practice law;
(4) engage in professional conduct involving dishonesty, fraud, deceit or misrepresentation;
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(b) For purposes of this Rule, conviction shall include any of the following accepted by
a court, whether or not a sentence has been imposed:
(i) a guilty plea;
(ii) a plea of nolo contendere;
(iii) a verdict of guilty; or
(iv) a verdict of guilty but mentally ill.
(2) The record of a conviction or disposition in any jurisdiction based upon a guilty plea, a plea
of nolo contendere, a verdict of guilty or a verdict of guilty but mentally ill, or upon the imposition
of first offender probation shall be conclusive evidence of such conviction or disposition and
shall be admissible in proceedings under these disciplinary rules.
The maximum penalty for a violation of Rule 8.4 (a) (1) is the maximum penalty for the specific Rule
violated. The maximum penalty for a violation of Rule 8.4 (a) (2) through (c) is disbarment.
Comment
[1] The prohibitions of this Rule as well as the prohibitions of Bar Rule 4-102 prevents a lawyer from attempting to
violate the Georgia Rules of Professional Conduct or from knowingly aiding or abetting, or providing direct or
indirect assistance or inducement to another person who violates or attempts to violate a rule of professional
conduct. A lawyer may not avoid a violation of the rules by instructing a nonlawyer, who is not subject to the
rules, to act where the lawyer can not.
[2] This Rule, as its predecessor, is drawn in terms of acts involving "moral turpitude" with, however, a recognition
that some such offenses concern matters of personal morality and have no specific connection to fitness for the
practice of law. Here the concern is limited to those matters which fall under both the rubric of "moral turpitude"
and involve underlying conduct relating to the fitness of the lawyer to practice law.
[3] Many kinds of illegal conduct reflect adversely on fitness to practice law, such as offenses involving fraud and
the offense of willful failure to file an income tax return. However, some kinds of offenses carry no such
implication. Traditionally, the distinction was drawn in terms of offenses involving "moral turpitude." That
concept can be construed to include offenses concerning some matters of personal morality, such as adultery
and comparable offenses, that have no specific connection to fitness for the practice of law. Although a lawyer is
personally answerable to the entire criminal law, a lawyer should be professionally answerable only for offenses
that indicate lack of those characteristics relevant to law practice. Offenses involving violence, dishonesty, breach
of trust, or serious interference with the administration of justice are in that category. A pattern of repeated
offenses, even ones of minor significance when considered separately, can indicate indifference to legal
obligation.
...
– https://www.gabar.org/Handbook/index.cfm#handbook/rule160 (last visited July 24, 2018)
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RULE 4-104. MENTAL INCAPACITY AND SUBSTANCE ABUSE
Mental illness, cognitive impairment, alcohol abuse, or substance abuse, to the extent of impairing
competency as a lawyer, shall constitute grounds for removing a lawyer from the practice of law.
Upon a determination by the State Disciplinary Board that a lawyer may be impaired or incapacitated
to practice law as a result of one of the conditions described in paragraph (a) above, the Board may,
in its sole discretion, make a confidential referral of the matter to an appropriate medical or mental
health professional for the purposes of evaluation and possible referral to treatment and/or peer support
groups. The Board may, in its discretion, defer disciplinary findings and proceedings based upon the
impairment or incapacity of a lawyer to afford the lawyer an opportunity to be evaluated and, if
necessary, to begin recovery. In such situations the medical or mental health professional shall report
to the State Disciplinary Board and the Office of the General Counsel concerning the lawyer’s
progress toward recovery. A lawyer’s refusal to cooperate with the medical or mental health
professional or to participate in the evaluation or recommended treatment may be grounds for further
proceedings under these Rules, including emergency suspension proceedings pursuant to Rule 4-108.
– https://www.gabar.org/Handbook/index.cfm#handbook/rule94 (last visited July 24, 2018)
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SUPREME COURT OF GEORGIA
OFFICE OF BAR ADMISSIONS
Policy Statement of the Board to Determine Fitness of Bar Applicants Regarding DUI and Other
Alcohol-Related Offenses
(Adopted March 12, 2007, revised September 11, 2008; May 12, 2011; January 10, 2019)
Any applicant who receives a Driving Under the Influence (DUI) conviction or the equivalent in
any jurisdiction is ineligible for Certification of Fitness to Practice Law for a period of twelve
months from the date of conviction, as if the applicant had been sentenced under the mandatory
twelve- month sentence required by the Georgia DUI statute (Ga. Code Ann. Section ' 40-6-391),
regardless of whether the sentence is probated and regardless of any early termination or
completion of probation.
In the case of an applicant who was charged with DUI in Georgia (or its equivalent in any
jurisdiction) but for whom the DUI charge was reduced, the Board is concerned about disregard
for the law as well as possible patterns or problems related to abuse of alcohol and/or other
substances and of the impact of these problems on the applicant=s fitness to practice law.
Therefore, any applicant who receives a conviction for an offense reduced from an original charge
of DUI is ineligible for fitness certification for the period extending from the date of conviction to
the completion of the sentence, including any period of probation.
Following the expiration of the period during which the applicant is ineligible for certification, the
applicant may be eligible to take the succeeding examination or for the release of grades from a
previous examination. Such eligibility will be decided by the Board on a case-by-case basis
following its standard policies.
It should be understood that this is a procedural bar only. Following the expiration of the period
during which the applicant is ineligible for certification, the Board will review the applicant=s file
on the merits for a determination of whether to certify the applicant for fitness. The Board may
have substantive concerns about the applicant=s conduct that may lead the Board to make further
investigation, to require that the applicant be evaluated for drug or alcohol dependency, to require
the applicant to file a written, detailed statement of use of alcohol/drugs, and/or to require that the
applicant appear before the Board for an informal conference, prior to the Board=s acting upon
certification of the applicant.
Excerpts from Frequently Asked Questions about the Georgia Character and Fitness Review:
WHAT DO THE GOOD CHARACTER AND FITNESS STANDARDS REQUIRE?
The good character and fitness standards require that an applicant to the bar be one whose record of conduct
justifies the trust of clients, adversaries, courts and others. The hallmark of such a person is honesty,
especially in connection with the application for admission to the bar. Persons with a record showing a
deficiency in honesty, trustworthiness, diligence, or reliability might not be recommended for admission.
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WHAT KINDS OF CONDUCT MIGHT SHOW A DEFICIENCY IN THE NECESSARY
QUALITIES OF HONESTY, TRUST-WORTHINESS, DILIGENCE, OR RELIABILITY?
Any of the following will be considered by the Fitness Board to be a basis for further inquiry before
recommending admission:
• unlawful conduct
...
• evidence of mental or emotional instability
• evidence of drug or alcohol dependency
....
Questions from the Application for Character and Fitness in Georgia
19.4 Has your driver’s license ever been suspended or revoked?
20. Driving Under the Influence
Note: Before you complete this section, you must read the Policy Statement of the Board to Determine Fitness of
Bar Applicants Regarding DUI and Other Alcohol-Related Offenses, which is published on the Georgia Bar
Admissions website. (See previous page)
20.1 Have you ever been charged with or cited for driving under the influence of alcohol or drugs?
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Wellness Information
CAPS The UGA School of Law works closely with the University Health Center’s Counseling and
Psychiatric Services (CAPS) to provide wellness services at the law school. A counselor works
from the law school once a week to meet with students or conduct on-boarding appointments.
The law school also covers all fees for CAPS services at the University Health Center that are
utilized by law students. This includes individual counseling, group counseling, psychiatric
services, and transition care to community resources.
Wellness Programming The law school hosts guest speakers and presenters that focus on
lawyer and law student wellbeing. In cooperation with student organizations, there are also
student-led discussions about mental illness, mental health, and wellness experiences. For
example, the law school hosted Stacey Dougan for the past two years to speak about the
science of law student wellbeing and steps that students can take to safeguard and improve
their overall wellbeing. Students can also join the Georgia Law Mental Health Alliance, a
student organization that aims to destigmatize mental illness and provide a safe space for
students, professors, and faculty to openly discuss mental health issues impacting the law
school community.
Financial Literacy Beginning in the 2020-2021 academic year, the law school will be offering the
AccessLex MAX programming on law student financial literacy. Students will have access to
online modules specifically tailored to financial topics impacting students during 1L, 2L, and 3L
years. This program also provides one-on-one financial coaching with certified financial
coaches, as well as large group presentations and a podcast. Students who complete MAX
programming will have the opportunity to win generous scholarships provided by AccessLex.
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Guidance for Problem 3 (Cameron and Taylor)
We would refer students with questions related to employer conduct to Assistant Dean for
Career Development Kenny Tatum (krtatum@uga.edu). We would refer students with
questions about inappropriate comments in class to Associate Dean for Academic Affairs Randy
Beck (rbeck@uga.edu) and/or the UGA Equal Opportunity Office in the event those comments
may violate the UGA Non-Discrimination and Anti-Harassment Policy.
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Connect With Us

@CJCPGA

www.cjcpga.org
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YouTube
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#Orientations2020
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